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PAID SICK DAYS PROMISE SUBSTANTIAL BENEFITS 
 

65.8 Million Workers Would Gain Coverage Under the Healthy Families Act 
 
Washington, DC… Expanding paid sick days through the Healthy Families Act (HFA) would 
save employers, workers, and taxpayers more than $28.4 billion, according to a new report, 
Valuing Good Health: An Estimate of the Costs and Savings for the Healthy Families Act, by the 
Institute for Women’s Policy Research (IWPR).  
 
By providing seven paid days for eligible employees to use for their own and their family 
members’ illness, the HFA would benefit both employers and families. A detailed analysis of the 
costs and benefits of the bill shows that: 
 
• The HFA would provide savings of $28.4 billion dollars per year.  
• 65.8 million employees would receive expanded sick leave coverage under the HFA. 
• The cost of the HFA is estimated at $20.2 billion, or $5.98 per covered worker per week. 

Savings will be larger, at $8.38 per covered worker per year.  
• The HFA will save $739 million dollars per year due to the decreased spread of the flu at 

work and $225 million annually by reducing short-term nursing home stays. 
• The HFA will likely result in additional unmeasurable benefits such as reduced presenteeism, 

which prolongs illnesses and drains employee morale, better health outcomes for children 
when their parents can stay home to care for them, and increased financial stability and 
economic well-being for families.  

 
The most substantial savings of the HFA would accrue to employers, who would save $25.8 
billion in reduced turnover expenses. Paid sick days will reduce both voluntary and involuntary 
turnover by improving employee morale and loyalty and by providing workers the support that 
they need to do their jobs. 
 
The costs of the HFA include administrative expenses and wages and payroll taxes for workers’ 
own medical leaves or absence to care for sick families. The average worker with paid sick days 
misses only 1.8 days per year due to illness or injury, while the average worker without it misses 
1.3 days per year. Thus, the addition of paid sick days for those who don’t have them will have 
only a small impact on worker absence overall. 
 
“Paid sick leave will provide needed support for 65.8 million working men and women whose 
jobs are threatened when they have to miss work because of illness in their family,” explained 
IWPR President Heidi Hartmann.  
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IWPR’s cost estimate calculates benefits in four areas: savings from wages that employers pay to 
workers who come to work sick but are unproductive; reduced turnover from improving 
workers’ loyalty and attachment to their jobs; reduced spread of the flu at work; and reduced 
short-term nursing stays for medically frail individuals whose caregivers will be able to take time 
off work to help them recover. Numerous other benefits are difficult to measure at this point due 
to lack of data but will certainly offer substantial additional savings society-wide. 
 
“The benefits of improved sick leave coverage would be felt by everyone -- children, who would 
receive better care when they are ill; employers, who would experience reduced turnover costs 
and less spread of illness at work; taxpayers, through lower nursing home payments; and 
consumers, who will be less likely to catch the flu when eating at restaurants or hotels. Everyone 
stands to gain,” noted Vicky Lovell, IWPR Study Director and report author. 
 
The full report can be accessed at www.iwpr.org. 
 
The Institute for Women’s Policy Research is a scientific research organization dedicated to 
informing and stimulating the debate on issues of critical importance to women and their 
families.  IWPR focuses on issues of poverty and welfare, employment and earnings, work and 
family, health and safety, and women’s civic and political participation.  IWPR, an independent, 
nonprofit, research organization, also works in affiliation with the graduate programs in public 
policy and women’s studies at The George Washington University. 
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